
 Philippi WV 26416 

        October 24, 2022 

 

Minutes 

 

 The Barbour County Board of Education met in regular session at 6:00 p.m. on Monday, October 24, 2022, at 

the Board of Education Office, 45 School Street, Philippi, WV 26416. 

 

David Everson, Jared Nestor, Ron Phillips, Joanne McConnell, Members, and David Neff, acting as Secretary, 

were present. Adam Starks, Member, was absent. Also in attendance were: Connie Mundy, Bonnie DeRouchie, Tamela 

Jack, David Neff, Annette Hughart, Sharon Wamsley, and Terry Suder. 

 

Mrs. McConnell called the meeting to order at 6:00 p.m. 

 

Mr. Nestor led the pledge to the flag. 

 

Invocation by Mr. Nestor 

 

A motion was made by Mr. Everson to approve the minutes of the October 10, 2022 meeting. The motion was 

seconded by Mr. Nestor. After discussion, the motion passed four (4) to zero (0). 

 

 The board recognized the following: 

 

  PB Band Spectacular 

  Girls Soccer & Middle School Teams 

  Leo Roe being named WV Middle Level Art Educator of the Year 

 

The board discussed the following: 

 

Virtual and In-person tutors to meet the instructional needs of Title I Students 

 

 The following delegations addressed the board: 

 

Bonnie DeRouchie regarding Social and Emotional Learning; Definition of bullying and harassment 

specifically toward LGBTQ+ students; status of the rainbow flag that was removed from 

Philip Barbour High School 

 

Reports – 

 
Attendance/Enrollment Report 

September 2022 Financial Report 

 

Superintendents Recommendations – 

 

1. Recommendation:  Approve budget adjustments.  

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

 
 

2. Recommendation: Approve payment of bills for the period of October 11, 2022, through October 18, 2022, at a 

total expenditure of $93,162.12. 

 

3. Recommendation: Authorize October 14, 2022, payroll and federal withholdings not to exceed the amount of 

$1,000,000.00 to be released in accordance with Federal Law. 

 

 



 

4. Recommendation:  Authorize the payment of utility bills and copier bills due before the next board meeting not 

to exceed $60,000.00. 

 

5. Recommendation:  Approve the final total of October 14, 2022, payroll check, and federal withholdings in the 

amount of $430,660.96. 

 

6. Recommendation: Approve the final total of utility/copier bills in the amount of $23,162.19. 

 

7. Recommendation: Approve/Confirm fundraising activity requests as submitted (all candy sales will be done 

outside school hours)  

 

Kasson Elementary/Middle School (Student Council) – projected revenue - $300.00 

Philip Barbour High School (Swim Team) – projected revenue - $700.00; (Class of 2024) - $500.00; 

(FBLA) - $500.00, $200.00; (Junior Class) - $500.00 

 

8. Recommendation:  Approve/Confirm curricular trips. 

 

Belington Middle School (Incentive) – to Snyder Farms, Huttonsville on October 25, 2022 

Junior Elementary School (Whole school) – to Good Samaritan on October 27, 2022 

Philip Barbour High School (FBLA) – to Morgantown on November 9-10, 2022; (HSTA and CNA 

Students) – to Brushy Fork Event Center on November 4, 2022; (HOSA) – to Morgantown 

on November 9-10, 2022 

 

9. Recommendation:  Approve a contract with Revolution Prep to provide tutoring services for the 2022/2023 

School year. 

 

10. Recommendation: Approve/Confirm requests for professional leave. 

 

11. Recommendation:  Accept the resignation of Mason Fox as a Long Term Substitute Itinerant Physical 

Education and Health Instructor home based at Philippi Middle School effective October 7, 2022. 

 

12. Recommendation:  Approve student teachers from Alderson Broaddus University for the 2022/2023 School 

year.  

 

13. Recommendation:  Accept the resignation of Ryan Freeman as a substitute teacher effective October 10, 2022. 

 

14. Recommendation:  Accept the resignation of Carla Knotts Boylen as Head Cheerleading Coach at Philippi 

Middle School effective October 28, 2022. 

 

15. Recommendation:  Accept the resignation of Mason Fox as Head Boys Basketball Coach at Belington Middle 

School and as a substitute teacher effective October 12, 2022. 

 

16. Recommendation: Employ the following personnel for the 2022/2023 school year. Employment is contingent 

upon certification and clearance of criminal convictions as defined in WV Codes §18-5-15c(d) and §15-2-

24(d) 
 

Regular Employee Assignments 2022-23 (FY23) 

Name of Person Location Job ID: Position 

 PBHS, Itinerant  Job 4061: Long Term Substitute 

Multi-Categorical w/Autism 

Instructor 

 JES, Itinerant Job 4093: LPN/Special Needs 

Aide/Supervisory 

Aide/Transportation Aide 

 PMS, Itinerant Job 4103: Multi-Categorical 

w/Autism Instructor 

Teena Haddix 

 

PMS Job 4114: Custodian 

 

Substitute Employee Assignments 2022-23 

Name of Person Location Job ID: Position 

 KEMS Job 4039: Long Term Substitute 

Mathematics/Social Studies 

Instructor 

 PES, itinerant Job 4040: Long Term Substitute 

Multi-Categorical/Severely 

Profoundly Impaired Instructor 

w/Autism 

 PBHS, itinerant Job 4061: Long Term Substitute 

Multi-Categorical w/Autism 

Instructor 

Kimberly Fetter BES Job 4084: Long Term Substitute 

Kindergarten Instructor 

Krystal Cantrell PBHS Job 4117: Long Term Substitute 

Mathematics Instructor 



 

 

Extra-Curricular Employee Assignments 2022-23 

Name of Person Location Job ID: Position 

Christie Allen, Rachelle Wolfe PES Job 4104: (2)After School Title 

I Tutor(s) (Extra-Curricular) 

 PMS Job 4112: (1)After School 6-8th 

Grades English/Language Arts 

Tutor (Extra-Curricular) 

 PMS Job 4113: (1) After School 6-8th 

Grades Math Tutor (Extra-

Curricular) 

Freda Cross BMS Job 4115: Cook (Extra-

Curricular) 

Gerald Furby BMS Job 4116: Head Boys Basketball 

Coach 

 

17. Recommendation:  Approve listed persons to enter the bus operator training program for Barbour County 

Schools.  

  

__________________  __________________  __________________ 

 

18. Recommendation:  Approve a Memorandum of Understanding with the West Virginia Department of 

Education in Response to Comprehensive Support & Improvement for Philippi Elementary School.  

 

19. Recommendation:  Approve a Memorandum of Understanding with the West Virginia Department of 

Education in Response to Comprehensive Support & Improvement for Philippi Middle School. 

 

20. Recommendation:  Approve leave of absence for Colton Weese a professional employee at Philip Barbour 

High School effective October 31, 2022, through the end of the 2022/2023 school year or is able to return 

during the 2022/2023 school year. 

 

21. Recommendation:  Accept the resignation/retirement of Tamela Jack as a Title I Teacher at Philippi 

Elementary School and Philippi Middle School effective October 25, 2022. 

 

22. Recommendation:  Accept the resignation of Lauren Corder as a Special Needs Aide at Kasson 

Elementary/Middle School effective October 20, 2022. 

 

23. Recommendation: Employ the following personnel for the 2022/2023 school year. Employment is contingent 

upon certification and clearance of criminal convictions as defined in WV Codes §18-5-15c(d) and §15-2-

24(d) 

 

Substitute Employee Assignments 2022-23 

Name of Person Location Job ID: Position 

Nicholas Culberson County Job 4077: Substitute Bus 

Operator(s) 

 

A motion was made by Mr. Phillips to approve agenda items 1-23 as recommended. The motion was seconded 

by Mr. Everson. After discussion, the motion passed four (4) to zero (0). 

 

The board acted upon or discussed the following items: 

 

1. Adopt board goals for the 2022/2023 school year 

 

Goal #1 

 

Using all tools and personnel available to Barbour County Schools, we will decrease the percentage of students who are 

chronically absent in the 2022-23 school year by 5% from the 2021-22 school year. 

 

Goal #2 

 

By utilizing multiple school improvement strategies, Barbour County Schools will increase the state ranking, of both 

our district and individual schools, from the prior school year as represented on the schooldigger.com rankings that 

come out each September. There will be a specific focus on those schools whose rankings in the state fell last school 

year. 

 

Goal #3 

 

Barbour County Schools will work, with our two contracted social workers, to increase the number of students we 

identify, and serve, who need assistance with basic needs. These include the following: food, clothing, hygiene products, 

or housing. Also, just as important, are the social and emotional services they provide to our students. We will ask our 

social workers to provide data on the number of students served this year in comparison to last year. 

 

 



 

A motion was made by Mr. Phillips to adopt the board goals for the 2022/2023 school year. The motion was 

seconded by Mr. Nestor. After discussion, the motion passed four (4) to zero (0). 

 

2. Other 

 

Next board meetings:  

 

November 14, 2022, at 6:00 p.m. at the Board of Education Office (Regular Session) 

November 28, 2022, at 6:00 p.m. at the Board of Education Office (Regular Session) 

 

The meeting adjourned at 7:00 p.m. 

 

 

 

 

 

 

________________________________   ________________________________ 

President          Secretary 


