
  Philippi WV 26416 

        September 24, 2018 

 

Minutes 

 

 The Barbour County Board of Education met in regular session at 6:00 p.m. on Monday, September 

24, 2018 at the Philippi Elementary School, 547 Cherry Hill Road, Philippi, WV 26416. 

 

Joanne McConnell, Eric Ruf, Ron Phillips, David Everson, Members, and David Neff, Acting as 

Secretary, were present. Adam Starks, Member, was absent. Also in attendance were: Connie Mundy, Brian 

Moats, Julie Bibey, Annette Hughart, Tonya Baker, Michael Ferguson and Brett Mick.  

 

Mr. Ruf called the meeting to order at 6:00 p.m. 

 

Mrs. McConnell, led the pledge to flag. 

 

Invocation by Mrs. McConnell 

 

 Philippi Elementary School LSIC presentation 

 

A motion was made by Mrs. McConnell to approve the minutes of the September 10, 2018 meeting. 

The motion was seconded by Mr. Everson. After discussion the motion passed four (4) to zero (0).  

 

 The following delegations addressed the board: 

 

  Brian Moats regarding HVAC issues at Philip Barbour High School 

  Connie Mundy regarding Barbour County Reading Council 

 

Reports –  

  

 FY18 Year-End Financial Presentation 

 August 2018 Financial Report 

 

Superintendents Recommendations – 

 

1. Recommendation:  Approve budget adjustments.  

 

























 
 

2. Recommendation: Approve payment of bills for the period of September 5, 2018 through September 

18, 2018 at a total expenditure of $284,236.59. 

  

3. Recommendation: Authorize the September 28, 2018 payroll and federal withholdings not to exceed 

the amount of $1,000,000.00 to be released in accordance with Federal Law.  

 

4. Recommendation:  Authorize the payment of utility bills and copier bills due before next board 

meeting not to exceed $30,000.00.  

 

5. Recommendation:  Approve the final total of the September 14, 2018 payroll check and federal 

withholdings in the amount of $361,178.29.  

 

6. Recommendation: Approve final total of utility/copier bills in the amount of $8,780.01. 

 

7. Recommendation:  Approve 9th drawdown request for the County-Wide Energy Performance Contract 

financing through Freedom Bank. 

 

8. Recommendation:  Approve renewal of the Underground Storage Tank Liability Insurance for the 

2018/2019 school year. 

 

9. Recommendation: Approve/Confirm fund raising activity requests as submitted (all candy sales will 

be done outside school hours) 

 

Belington Elementary School (Chorus) – projected revenue - $0.00; (3rd Grade) - $500.00, 

$500.00 

Belington Middle School (School) – projected revenue - $3,000.00 

Junior Elementary School (PreK & K) – projected revenue - $200.00, $200.00; (Staff-

Strawberry) - $200.00; (2nd & 3rd Grade) - $200.00; (Office) - $200.00 

Kasson Elem/Middle School (Agriculture club) – projected revenue - $300.00; (8th Grade) - 

$500.00; (School) - $750.00; (Builders Club) - $50.00; (PE) - $500.00; (Band) - 

$400.00 

Philip Barbour High School (Library) – projected revenue - $100.00, $100.00; (HOSA) - 

$500.00, $1,000.00, $1,000.00, $1,000.00, $1,000.00; (Ag. FFA) - $300.00, $300.00, 

$300.00, $300.00, $300.00, $300.00; (TSA) - $300.00 

Philippi Elementary School (PTO) – projected revenue - $3,000.00, $500.00, $350.00; 

(Office) - $200.00 

Philippi Middle School (School) – projected revenue - $250.00; (Band) - $300.00, $300.00 

 

10. Recommendation:  Approve/Confirm curricular trips. 

 

Junior Elementary School (First Grade) – to Pennsylvania on October 19, 2018; (PreK and K) 

– to Rich’s Farm on October 18, 2018; (PreK & K) – to French Creek Game Farm 

on October 4, 2018; (3rd & 4th Grades Girls) – Morgantown on October 11, 2018 

Kasson Elem/Middle School (KidReach) – to Camp Pioneer on October 16, 2018; 

(KidReach) – to Alderson Broaddus University on December 4, 2018; (Middle 

school) – to Carnegie Science Center on October 26, 2018; (School) – to Creative 

Arts Center on December 14, 2018 

Philip Barbour High School (Career Tech Students) – to Audra State Park on October 8, 

2018 

 

11. Recommendation:  Approve chaperones for Belington Middle School band for the 2018/2019 school 

year.  

 

Stephanie Skidmore Amy Kittle Kim Cauffman  Rick Kennedy 

 

12. Recommendation:  Approve chaperones for Philippi Middle School PTO events for the 2018/2019 

school year.  

 

Amanda Mayle 

Samantha Croston 

Nyoka Sublett 

Ashley Poling 

Chasity McBee-Musgrove 

Matt Musgrove 

Evelyn McBee Musgrove 

Kelli Miller 

Chasity McCartney 

Amanda Barker 

Amelia Amy Bennett 

Danielle Rice 

Julia Morris 

Christine Davies 

Jamie Walter 

Raquel Freeman 

Kelly Anglin 

Carla Taylor 

Heather Gain 

Melissa Kennedy 

Jessica Luff 

Mark Carder 

Leckta Poling 

Angie Thomas 



Bobbie Glendening 

Brandy Kennedy 

Adrienne Knotts 

Tiffany Davis 

Christina Holbrook 

Lorrie Johns 

Danielle Wolfe 

Brandy Bennett 

Jeremy Bennett 

Melissa Freeman 

Jennifer Phillips 

Kathy Ammons 

Stephanie Jones 

Brandi Workman 

Tom Workman 

Alderson Broaddus University 

Students 

Christina Holbrook 

 

13. Recommendation:  Approve educational leave request for a student at Kasson Elem/Middle School.  

 

14. Recommendation:  Approve educational leave request for a student at Kasson Elem/Middle School.  

 

15. Recommendation:  Approve educational leave request for a student at Philip Barbour High School. 

 

16. Recommendation:  Approve educational leave request for a student at Philip Barbour High School.  

 

17. Recommendation:  Approve educational leave request for a student at Philip Barbour High School. 

 

18. Recommendation:  Approve Memorandum of Understanding with North Central West Virginia 

Community Action Association, Inc.  

 

19. Recommendation: Approve/Confirm use of buildings and/or grounds.  

 

Kasson Elem/Middle School all year – requested by Teresa Marsh for KidReach 

Philip Barbour High School on September 10, 2018 – requested by Randy Shriver for 

Basketball Fundamentals and conditioning; on October 2, 2018 – requested by Jana 

Ruf for PB Band Senior’s Paint Fundraiser 

Philippi Elementary School on October 27, 2018 – requested by Holly McDermott for 

School Carnival 

Philippi Middle School on September 19, 2018 – requested by Marcus Johnson for Birthday 

party 

 

20. Recommendation: Approve building/ground modifications. 

 

Belington Middle School (Back Hallway) – install electric and intercom speaker; (Athletic 

Hallway) – install electric and intercom speaker; (Back Hallway by Band room) – 

install electric and intercom speaker; (Lobby) – install electric and intercom 

Philip Barbour High School (Student Parking Entry Hallway) – relocate trophy cases that 

were located in the old activity wing 

 

21. Recommendation:  Review revised policy 6710: Employment of Retired Teachers as substitute 

teachers in areas of critical need and shortage for first reading.  

 

1.0 Purpose. 

 
The purpose of this policy is to provide for the employment of retired teachers as substitutes in 

areas of critical need and shortage beyond the post-retirement employment limitations established 

by the Consolidated Public Retirement Board. 

 

2.0 Definitions. 

 
2.1 “Area of critical need and shortage for substitute teachers” means an area of certification 

and training in which the number of available substitute teachers in the county who hold 

certification and training in that area and are not retired is insufficient to meet the 

projected need for substitute teachers. Guidance counselors cannot be designated as areas 

of critical need and shortage. 

 

3.0 The Barbour County Board of Education hereby finds and determines that: 

 
3.1 there presently exists within Barbour County, West Virginia, a critical need for 

substitute teachers in the areas of Nursing, Speech Language Pathologist, English 

Language Arts, Speech, Journalism, Reading, Social Studies, Driver’s Education, Physical 

Education, Health, Librarian, Art, French, Spanish, Latin, German, Science (Chemistry, 

General Physics and Biology), Mathematics, Home Economics, Industrial Arts, 

Elementary Education, Business, Vocational and Technical, Special Education (all areas) 

and Music; 

 

3.2 there is also a shortage of available certified substitutes teachers who are not retired 

available to cover these areas of critical need; and 

 



 

3.3 the Superintendent has recommended the Board adopt a policy permitting retired teachers 

to substitute for an unlimited numbers of days in order to help alleviate these critical needs 

shortages. 

 

4.0 Policy. 

 
The Barbour County Board of Education hereby adopts a policy to permit retired teachers to 

substitute for an unlimited number of days during the 2018-2019 school year, without affecting 

such retiree’s monthly retirement benefit, in order to alleviate the critical needs and shortages 

identified above, all in accordance with the provisions of W. Va. Code §18A-2-3.  The retired 

teacher may be employed as a substitute teacher in areas of critical need  and  shortage  on  an  

expanded  basis  only  when  no  other  teacher  who  holds  a certification and training in the area 

and who is not retired is available and accepts the substitute assignment. 

 

5.0 Limitations. 

 

5.1 Any person who retires and begins work as a substitute teacher within the same 

employment term shall lose those retirement benefits attributed to the annuity reserve, 

effective from the first day of employment a retiree substitute in that employment term and 

ending with the month following the date the retiree ceases to perform service as a 

substitute. 

 
5.2 Retired teachers employed to perform expanded substitute service pursuant to this 

policy are considered day-to-day, temporary, part-time employees.   The substitute is not 

eligible for additional pension or other benefits paid to regularly employed employees and 

shall not accrue seniority. 

 

5.3 A retired teacher is eligible to be employed as a critical needs substitute to fill a vacant 

position only if the retired teacher’s retirement became effective at least 20 days before 

the beginning of the employment term during which he or she is employed as a substitute. 

 
5.4 When a retired teacher is employed as a critical needs substitute to fill a vacant position, 

the position shall be posted electronically and easily accessible to prospective employees. 

 
5.5 When a retired teacher is employed as a critical needs substitute to fill a vacant position, 

the Barbour County Board of Education shall continue to post the vacant position until 

it is filled with a regularly employed teacher who is fully certified or permitted for the 

position. 

 

6.0 Effective Dates. 

 
This policy shall be effective for school year 2018-2019. 

 

7.0 State Board Approval. 

 
The county Superintendent shall forward a copy of this policy to the West Virginia Board of 

Education for its approval prior to employment of a retired teacher on an expanded basis as a 

substitute in an area of critical need and shortage. 

 

8.0 Affidavit. 

 
Prior to the employment of any retired teacher as a substitute beyond the post-retirement 

employment limitations established by the Consolidated Public Retirement Board, the 

Superintendent shall submit to the Consolidated Public Retirement Board and the West Virginia 

Board of Education an affidavit, on an approved form, stating the name of the county, the fact that 

the county board has adopted a policy to employ retired teachers as substitutes to address areas of 

critical need and shortage and the name(s) of the person(s) to be employed pursuant to this 

policy, the critical need and shortage area position filled by each person, the date the person gave 

notice to the county board of the person’s intent to retire, and the effective date of the person’s 

retirement. Upon verification of compliance with W. Va. Code §18A-2-3 and the eligibility of the 

critical needs substitute teacher for employment beyond the post-retirement limit, the state board 

shall submit the affidavit to the Consolidated Public Retirement Board. 

 

9.0 Severability 

If any provision of this policy or application thereof to any person or circumstance is held invalid, 

such invalidity shall not affect other provisions or applications of this policy. 

 

 

 

 



 

22. Recommendation: Approve transportation travel requests.  

 

Date    Destination    No. Buses 

 Philip Barbour High School 

  (Band) 

 09/15/18    Morgantown    3 

 09/22/18    Preston High School   3 

 09/25/18    Grafton     3 

09/27/18    Kingwood    3 

Philippi Middle School 

 09/27/18    Kingwood    2  

 

23. Recommendation: Approve/Confirm requests for professional leave.  

 

24. Recommendation:  Approve the payment of timesheets for Gene Hovatter and Ray Freeman for hours 

that were worked outside of their extra-curricular job postings. 

 

25. Recommendation: Accept resignation of Hillary Hulver as an assistant Girls’ Basketball Ball Coach at 

Belington Middle School September 13, 2018. 

 

26. Recommendation: Accept resignation of Curtis Bodkins as Head Girls’ Basketball Coach at Philip 

Barbour High School effective September 13, 2018. 

 

27. Recommendation:  Accept resignation of Kim Swick as cook for Philippi Middle School Suppers 

effective September 13, 2018. 

 

28. Recommendation: Employ the following personnel for the 2018/2019 school year. Employment is 

contingent upon certification and clearance of criminal convictions as defined in WV Codes §18-

5-15c(d) and §15-2-24(d)  
 

Regular Employee Assignments 2018-19 

Name of Person Location Job ID: Position 

 PMS, Itinerant Job 2027: Gifted/Multi-Categorical 

Instructor (half-time) 

Andrea Lee PES Job 2028: Elementary Education 

Instructor 

Amber Haller Kasson, Itinerant Job 2031: Multi-Categorical 

w/Autism Instructor 

repost Kasson Job 2032: Elementary Education 

Instructor 

 PBHS Job 2034: Multi-

Categorical/Severely Profoundly 

Impaired Instructor 

w/Autism 

 PES, Itinerant Job 2055: Multi-Categorical 

w/Autism Instructor 

 County Job 2075: Chief 

Mechanic/Mechanic/Bus Operator 

Danielle Gray: Move will begin with 2019-

2020 school year 

PBHS Job 2077: Physical 

Education/Health Instructor 

Barbara Losh PBHS Job 2078: Technology 

Education/Project Lead the Way 

Instructor 

Aaron Grose PMS Job 2079: Special Education 

Aide/Supervisory 

Aide/Transportation Aide 

 

Substitute Employee Assignments 2018-19 

Name of Person Location Job ID: Position 

Samantha Streets, Shaun Haller County Job 2058: Substitute Custodian(s) 

 County Job 2059: Substitute Cook(s) 

 County Job 2064: Substitute Secretary(s) 

 County Job 2072: Substitute Aide(s) 

 County Job 2080: Substitute Bus 

Operator(s) 

 County Job 2083: Substitute Teacher(s) 

Extra-Curricular Employee Assignments 2018-19 

Name of Person Location Job ID: Position 

 PMS, Itinerant Job 2033: English Language 

Learner Instructor (Extra-

Curricular) 

Deloris Phillips JES Job 2066: Cook (Extra-Curricular) 



 

 BES Job 2067: Cook (Extra-Curricular) 

Sebastian Swartz PBHS Job 2068: Head Swim Coach 

Kim Swick PMS Job 2073: Cook (Extra-Curricular) 

Deloris Phillips JES Job 2074: Cook (Extra-Curricular) 

Richard Mouser PBHS Job 2076: Head Girls Basketball 

Coach 

 BMS Job 2081: Assistant Girls Basketball 

Coach 

 

29. Recommendation:  Approve listed persons to enter the bus operator training program for Barbour 

County Schools.  

 

 _________________________ 

  

 A motion was made by Mr. Everson to approve agenda items 1-29 as recommended. The motion was 

seconded by Mr. Phillips. After discussion the motion passed four (4) to zero (0). 

 

The board acted upon or discussed the following items: 

 

1. Other 

 Chromebook update by Mike Ferguson 

 

Next board meetings:  

 

October 8, 2018 at 6:00 p.m. at Belington Elementary School LSIC Presentation (Regular 

Session) 

 

  The meeting adjourned at 8:05 p.m. 

 

  

 

 

 

________________________________   ________________________________ 

  President           Secretary 


