
 Philippi WV 26416 

        June 27, 2022 

 

Minutes 

 

 The Barbour County Board of Education met in regular session at 6:00 p.m. on Monday, June 27, 

2022, at the Board of Education Office, 45 School Street, Philippi, WV 26416. 

 

David Everson, Ron Phillips, Adam Starks, and Joanne McConnell, Members, and Jeffrey Woofter, 

Secretary, were present. Also in attendance were: Annette Hughart, David Neff, Julie Bibey, Connie Mundy 

and Michelle Fleming. 

 

Mrs. McConnell called the meeting to order at 6:00 p.m. 

 

Mr. Phillips led the pledge to the flag. 

 

Invocation by Mr. Phillips 

 

A motion was made by Mr. Everson to approve the minutes of the June 13, 2022 meeting. The motion 

was seconded by Mr. Starks. After discussion, the motion passed four (4) to zero (0). 

 

The board recognized PB WVU band students. 

 

Mr. Nestor, board member, arrived. 

 

Reports – 

 
May 2022 Financial Report 

 

Superintendents Recommendations – 

 

1. Recommendation:  Approve budget adjustments. 

 























 
 

2. Recommendation:  Approve budget adjustments.  

 

























 
 

3. Recommendation: Approve payment of bills for the period of June 8, 2022, through June 21, 2022, at 

a total expenditure of $167,139.32. 

 

4. Recommendation: Authorize June 28, 2022, payroll and federal withholdings not to exceed the 

amount of $1,000,000.00 to be released in accordance with Federal Law. 

 

5. Recommendation:  Authorize the payment of utility bills and copier bills due before the next board 

meeting not to exceed $60,000.00.  

 

6. Recommendation:  Approve the final total of June 15, 2022, payroll check, and federal withholdings 

in the amount of $392,547.98. 

 

7. Recommendation: Approve the final total of utility/copier bills in the amount of $29,975.68. 

 

8. Recommendation: Authorize payment(s) for the Used Car Co., building acquisition not to exceed 

$400,000.00. 

 

9. Recommendation: Approve/Confirm fundraising activity requests as submitted (all candy sales will be 

done outside school hours)  

 

Philip Barbour High school Complex (Cheer Team) – projected revenue - $500.00 

Philippi Elementary School (3rd Grade) – projected revenue - $300.00, $300.00, $1,000.00 

 

10. Recommendation: Approve Travelers Insurance for FY2023 Workers’ Compensation Insurance 

effective from July 1, 2022, to June 30, 2023.  

 

11. Recommendation:  Approve agreement with Martin Consulting to provide School improvement work 

for Belington Middle School during the 2022/2023 school year. 

 

12. Recommendation:  Approve agreement with Susan’s Solutions to provide School improvement work 

for Philippi Middle School during the 2022/2023 school year. 

 

13. Recommendation:  Approve agreement with Insights to provide School improvement work for 

Philippi Middle School during the 2022/2023 school year. 

 

14. Recommendation:  Approve agreement with Dynamic Literacy LLC to provide School improvement 

work, and staff development for BCS Title 1 Schools during the 2022/2023 school year. 

 

15. Recommendation:  Approve the 2022-2023 Option Pathway agreement with the West Virginia 

Department of Education. 

 

16. Recommendation:  Approve/Confirm curricular trips. 

 

Belington Middle School (Multiple middle and elementary school students) – to Barbour 

County Fair Grounds on July 12, 2022, to July 14, 2022 

 

17. Recommendation:  Adopt revised policy 6710, Employment of Retired Teachers as Substitute 

Teachers in Areas of Critical Need and Shortage on first reading.  

 

1.0 Purpose. 

 

The purpose of this policy is to provide for the employment of retired teachers as substitutes in 

areas of critical need and shortage beyond the post-retirement employment limitations established 

by the Consolidated Public Retirement Board. 

 

2.0 Definitions. 

 

2.1 “Area of cr i t ical  need  and shortage for substitute teacher” means an area of 

certification and training in which the number of available substitute teachers in the 

county who hold certification and training in that area and are not retired is insufficient 

to meet the projected need for substitute teachers.  

 

3.0 The Barbour County Board of Education hereby finds and determines that: 

 

3.1 there presently exists within Barbour County, West Virginia, a critical need for substitute 

teachers in the areas of Nursing, Speech Language Pathologist, Guidance Counseling, 

English Language Arts, Speech, Journalism, Reading, Social Studies, Driver’s Education, 

Physical Education, Health, Librarian, Art, French, Spanish, Latin, German, Science 

(Chemistry, General Physics and Biology), Mathematics, Home Economics, Industrial 



Arts, Elementary Education, Business, Vocational and Technical, Special Education (all 

areas) and Music; 

 

3.2 there is also a shortage of available certified substitutes teachers who are not retired 

available to cover these areas of critical need; and 

 

3.3 the Superintendent has recommended the Board adopt a policy permitting retired teachers 

to substitute for an unlimited numbers of days in order to help alleviate these critical needs 

shortages. 

 

4.0 Policy. 

 

The Barbour County Board of Education hereby adopts a policy to permit retired teachers to 

substitute for an unlimited number of days during the 2022-2023 school year, without affecting such 

retiree’s monthly retirement benefit, in order to alleviate the critical needs and shortages identified 

above, all in accordance with the provisions of W.Va. Code §18A-2-3.  The retired teacher may be 

employed as a substitute teacher in areas of critical need  and  shortage  on  an  expanded  basis  

only  when  no  other  teacher  who  holds  a certification and training in the area and who is not 

retired is available and accepts the substitute assignment. 

 

5.0 Limitations. 

 

5.1 Any person who retires and begins work as a critical needs substitute teacher within the 

same fiscal year shall lose those retirement benefits attributed to the annuity reserve, 

effective from the first day of employment as a retiree substitute in that fiscal year and 

ending with the month following the date the retiree ceases to perform service as a critical 

needs substitute teacher. 

 

5.2 Retired teachers employed to perform expanded substitute service pursuant to this policy 

are considered day-to-day, temporary, part-time employees.   The substitute is not eligible 

for additional pension or other benefits paid to regularly employed employees and shall not 

accrue seniority. 

5.3 A retired teacher is eligible to be employed as a critical needs substitute to fill a vacant 

position only if the retired teacher’s retirement became effective before the first day of July 

preceding at least the fiscal year during which he or she is employed as a critical needs 

substitute teacher. 

 

5.4 When a retired teacher is employed as a critical needs substitute to fill a vacant position, 

the position shall be posted electronically and easily accessible to prospective employees. 

 

5.5 When a retired teacher is employed as a critical needs substitute to fill a vacant position, 

the Barbour County Board of Education shall continue to post the vacant position until it is 

filled with a regularly employed teacher who is fully certified or permitted for the position. 

 

6.0 Effective Dates. 

 

This policy shall be effective for school year 2022-2023. 

 

7.0 State Board Approval. 

 

The county Superintendent shall forward a copy of this policy to the West Virginia Board of 

Education for its approval prior to employment of a retired teacher on an expanded basis as a 

substitute in an area of critical need and shortage. 

 

8.0 Affidavit. 

 

Prior to the employment of any retired teacher as a substitute beyond the post-retirement 

employment limitations established by the Consolidated Public Retirement Board, the 

Superintendent shall submit to the Consolidated Public Retirement Board and the West Virginia 

Board of Education an affidavit, in a form approved by the Consolidated Public Retirement Board 

and the state board, stating the name of the county, the fact that the county board has adopted a 

policy to employ retired teachers as substitutes to address areas of critical need and shortage and the 

name(s) of the person(s) to be employed pursuant to this policy, the critical need and shortage area 

position filled by each person, the date the person gave notice to the county board of the person’s 

intent to retire, and the effective date of the person’s retirement. Upon verification of compliance 

with W.VA. Code 18A-2-3 and the eligibility of the critical needs substitute teacher for 

employment beyond the post-retirement limit, the state board shall submit the affidavit to the 

Consolidated Public Retirement Board. 

 

9.0 Severability 

 



If any provision of this policy or application thereof to any person or circumstance is held invalid, 

such invalidity shall not affect other provisions or applications of this policy. 

 

18. Recommendation:  Approve agreement with Interim HealthCare to provide Nursing Services during 

the 2022/2023 school year.  

 

19. Recommendation: Approve/Confirm requests for professional leave.  

 

20. Recommendation:  Re-employ Brett Mick as an Energy Manager/Facility Inspector (extra-

curricular/duty) for the 2022/2023 school year. 

 

21. Recommendation:  Re-employ substitute service personnel for the school year 2022-2023. 

 
Rachel Blackburn  Aide 
Latosha Dumire  Aide 
Karen Leach  Aide 
Myranda McDaniel Aide 
Luella Saffle  Aide 
Phyllis Tucker  Aide 
Norma Ware  Aide 
Olive Zinn  Aide 
Penny Mayle  Bus Operator 
Tammy Austin  Cook 
Marsha Hopkins  Cook 
Delores Marsh  Cook 
Lora McElroy  Cook 
Joseph Barcus  Custodian 
John Hickman  Custodian 
Charles Johnson  Custodian 
Eddie Malcolm  Custodian 
Boyd Mayle  Custodian 
Brittany Peacock  Custodian 
Joyce Barbe  Secretary 
Pamela Manista  Secretary 
Karen Menear  Secretary 
Darlene Roy  Secretary 

 

22. Recommendation:  Re-employ substitute teachers for the school year 2022-2023. 

 

Nickalus Allen 

Susan Anglin 

Barbara Barkley 

Jacqueline Bell-Nichols 

Sheryl Bolton 

Becky Bolyard 

John Boskovic 

Linda Coffman 

Debra Daugherty 

Lestta Degler 

Mahaley Demastes 

Kimberly Fetter 

Stanley Fitzwater 

Raquel Freeman 

Ryan Freeman 

Chelsie Goodman 

Lisa Hamilton 

Sally Hammack 

Debra Johnson 

Erlo Kennedy 

Rita Kennedy 

Sandra Kennedy 

Gregory Kepner 

Sandra Lantz 

Casey Mayle 

Amanda McDaniel 

Timothy McDaniel 

Wendy Moats 

Ashley Morrell 

Suzann Murphy 

Kimberly Neff 

Sharon Nuzum 

Sara Poling 

Christine Savidge 

Laura Shelton 

Rachel Short 

Thomas Short 

Janet Sinsel 

Doris Skinner 

Carol Smiley 

Miranda Smith 

Pamela Smith 

Twila Smith 

Juva Stemple 

Glenn Sweet 

Janis Sweet 

Sandra Taylor 

Danny Wagner 

Miranda Ware 

Christine Weese 

 

23. Recommendation:  Re-employ substitute administrators for the school year 2022-2023.  

 

Suzann Murphy 

Glenn Sweet 
 

24. Recommendation:  Re-employ substitute school nurse/RN’s for the school year 2022-2023. 

 

Sandra Haller 

Sarah Kelley 

 



25. Recommendation: Approve mutual agreement of reassignment with Jessica Sanetrik to ELA/Virtual Art 

Facilitator and Social Studies instructor at Kasson Elementary/Middle School for the 2022-2023 school year.  

 

26. Recommendation: Approve the Clinical Teacher of Record Partnership agreement with Marshall University for 

the 2022-2023 school year.  

 

27. Recommendation:  Accept the resignation of Courtney Boot as Science Instructor at Philip Barbour High 

School Complex and as a volunteer assistant track coach at Philip Barbour High School Complex effective 

June 10, 2022. 

 

28. Recommendation:  Accept the resignation of Trevor Mouser as a Mathematics Instructor at Belington Middle 

School effective June 10, 2022. 

 

29. Recommendation: Accept the resignation of Casey Mayle as Head Volleyball Coach at Kasson 

Elementary/Middle School effective June 20, 2022. 

 

30. Recommendation:  Accept the resignation of Royce Wrick as a custodian at Philip Barbour High School 

Complex effective July 1, 2022. 

 

31. Recommendation:  Accept the resignation of Kayla Bouscher as an Elementary Education Instructor at 

Belington Elementary School effective at the end of the day on June 30, 2022. 

 

32. Recommendation:  Accept the resignation/retirement of Betty McVicker as a cook at Philip Barbour High 

School Complex effective July 1, 2022. 

 

33. Recommendation: Increase the number of employment days for all middle school and elementary school 

principals to 220 days and increase the number of employment days for all high school principals to 245 days. 

 

34. Recommendation:  Enter into a contract with Doug Schiefelbein to provide grant writing/public 

relations/media services for July and August 2022 at an all-inclusive fee of $3,140.00.  

 

35. Recommendation:  Approve the revised schedule of supplemental pay for coaches. (changes will become 

effective July 1, 2022.)  
 

 

 
Philip Barbour High School Athletics 

 

Middle School Athletics                              

Sport 

 

Head Coach 

Supplement 

Assistant 

Coach 

Supplement  

# of 

Assistant 

Coaches  

 

Head Coach 

Supplement 

Head Coach 

(Winter 

Only) 

Assistant 

Coach 

Supplement  

  

 

      

 

      

Football 

 

$5,500  $3,500  4 

 

$3,250  

 

$1,667  

  

 

      

 

      

  

 

      

 

  

 

  

Wrestling 

 

$3,000  $2,000  1 

 

N/A 

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Cheer 

 

$3,250  $2,250  1 

 

$1,750  $750  N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Soccer  

 

      

 

  

 

  

   Girls 

 

$3,500  $1,750  1 

 

$1,500  

 

N/A 

   Boys 

 

$3,500  $1,750  1 

 

$1,500  

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Basketball 

 

      

 

  

 

  

   Girls 

 

$3,500  $2,000  1 

 

$2,000  

 

$1,250  

   Boys 

 

$3,500  $2,000  2 

 

$2,000  

 

$1,250  

  

 

      

 

      

  

 

      

 

  

 

  

Baseball 

 

$3,500  $2,000  1 

 

$2,000  

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Softball 

 

$3,500  $2,000  1 

 

$2,000  

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  



Cross 

Country 

 

$2,000  $1,333  1 

 

$1,000  

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Track 

 

      

 

  

 

  

   Girls 

 

$2,250  N/A 0 

 

N/A 

 

N/A 

   Boys 

 

$2,250  N/A 0 

 

N/A 

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Volleyball 

 

$5,000  $2,250  1 

 

$2,000  

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Swimming 

 

$2,250  N/A 0 

 

N/A 

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Tennis 

 

$2,000  N/A 0 

 

N/A 

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Golf 

 

$2,000  N/A 0 

 

N/A 

 

N/A 

  

 

      

 

      

  

 

      

 

  

 

  

Strength  

 

$3,240  N/A 0 

 

N/A 

 

N/A 

  

 

      

 

      

                  The Superintendent will recommend to the Board of Education any additional assistant coaching positions deemed 

necessary for a particular sport. If the supplement schedule calls for an assistant coach, the position must be posted.    

         

 

If an individual or team goes to 

"Regionals" then the coaching staff 

for that sport will receive a one time 

additional supplement as follows:                                                                                                                                                                       

Head Coaches    $200 

Assistant Coaches   $133 

 

If an individual or team goes to 

"States" (beyond regionals) then 

the coaching staff for that sport 

will receive a one time additional 

supplement as follows:                                                                                                                                                                                     

Head Coaches    $300                                   

Assistant Coaches   $200 

  

         

Student participation is a major component of interscholastic sports. At any time the Superintendent may recommend to 

the Board that a sport no longer be offered to the student body  for reasons such as lack of adequate student participation 

or lack of financial resources. 

 

36. Recommendation:  Approve the revised schedule of supplemental pay for professionals. (changes will become 

effective July 1, 2022.)  
 

 

$ 8,500.00 

 

PRINCIPALS 

(For the administration, instructional and supervisory responsibilities for the planning, management, operation 

and evaluation of the total educational programming of the school. §18A-2-9) 

 

 

 

 

 

 

CENTRAL OFFICE ADMINISTRATORS 

DIRECTOR ** - Teacher Daily Rate x Contracted Days 

 



 

 

 

 

 

ATHLETIC TRAINER $ 5,000.00 

 

PERFORMING ARTS 

 

 

 

SCHOOL PSYCHOLOGIST                                  $ 5,000.00 

LITERACY COACH                                   $        2,000.00 

HEAD TEACHER                                   $         2,500.00 

NATIONAL TEACHER CERTIFICATION                                  $      1,200.00 

FOOD SERVICE DIRECTOR                                  $      3,250.00 

 

SCHOOL NURSE (effective 1/01/2020)                                               $        3,000.00 

 

* For this supplement - the number of students will be calculated utilizing second month enrollment data. 

 

37. Recommendation:  Approve the revised schedule of supplemental pay for service personnel. (changes will 

become effective July 1, 2022.)  
 

COORDINATOR OF SERVICES - PERSONNEL $        4,000.00 

COORDINATOR OF SERVICES - PAYROLL & BENEFITS  $      4,000.00 

SUPERVISOR OF TRANSPORTATION   $      4,000.00 

SUPERVISOR OF MAINTENANCE  $      4,000.00 

ACCOUNTS PAYABLE SUPERVISOR  $      4,000.00 

HIGH SCHOOL 

PRINCIPAL 

ASSOCIATE PRINCIPAL 

CTE DIRECTOR 

ATHLETIC DIRECTOR DUTIES ASSIGNED TO ASSOC. PRINC. 

 

$ 5,000.00 

$ 2,000.00 

$ 2,000.00 

$ 2,000.00 

 

MIDDLE SCHOOL 

PRINCIPAL 

ASSOCIATE PRINCIPAL 

 

$ 4,000.00 

$ 1,500.00 

 

ELEMENTARY SCHOOL * 

PRINCIPAL (Over 150 Students) 

PRINCIPAL (Under 150 Students) 

ASSOCIATE PRINCIPAL 

 

$ 3,000.00 

$ 2,000.00 

$ 1,000.00 

 

HIGH SCHOOL 

BAND DIRECTOR w/o Assistant (minimum of 25 days) 

BAND DIRECTOR with Assistant (miniumum of 25 days) 

ASSISTANT BAND DIRECTOR (miniumum of 25 days) 

THEATRE DIRECTOR (per play - maximum of 2 plays per year) 

(maximum of 2 plays per year) 

 

$ 8,500.00 

$ 5,500.00 

$ 3,000.00 

$ 1,000.00 

 

MIDDLE SCHOOL * 

BAND DIRECTOR - OVER 60 MEMBERS (minimum of 20 days) 

BAND DIRECTOR - UNDER 60 MEMBERS (minimum of 15 days) 

 

$ 5,000.00 

$ 3,000.00 

 



FOOD SERVICES SUPERVISOR  $      4,000.00 

CENTRAL OFFICE ADMINISTRATIVE SUPPORT STAFF $      1,000.00  

HVAC MECHANIC II   $      4,500.00 

CENTRAL OFFICE TECHNOLOGY SPECIALIST  $      4,000.00 

SUBSTITUTE CALLING        1 PAY GRADE HIGHER 

MEDICINE DISTRIBUTION        1 PAY GRADE HIGHER 

SUPERVISORY AIDE        1 PAY GRADE HIGHER 

LICENSED PRACTICAL NURSE (LPN) (effective 1/01/2020)  $        1,500.00 

DIESEL MECHANIC CERTIFICATION  $        8,000.00 

* These supplements are based on 200 days of employment. 

 

38. Recommendation: Employ the following personnel for the 2022/2023 school year. Employment is contingent 

upon certification and clearance of criminal convictions as defined in WV Codes §18-5-15c(d) and §15-2-

24(d) 

  

Regular Employee Assignments 2022-23 (FY23) 

Name of Person Location Job ID: Position 

 

 

PBHS Job 3825: Mathematics Instructor 

 PES Job 3826: Title I Reading/Math 

Instructor 

 BMS, Itinerant Job 3827: Multi-Categorical 

w/Autism Instructor 

 KEMS Job 3828: Physical 

Education/Health Instructor 

 PMS, Itinerant Job 3855: Physical 

Education/Health Instructor 

 PBHS, Itinerant Job 3857: Hearing 

Impaired/Visually 

Impaired/Multi-Categorical 

Instructor 

 

 

BMS Job 3858: Mathematics Instructor 

Gordon Malhoyt 

 

PBHS Job 3859: Science Instructor 

 

 

KEMS Job 3860: Mathematics Instructor 

Penny Mayle 

 

County Job 3870: Bus Operator, Rt. 23 

 

 

County Job 3871: Bus Operator, Rt. 1 

 

 

County Job 3872: Bus Operator, Rt. 25 

 

Substitute Employee Assignments 2022-23 

Name of Person Location Job ID: Position 

 

 

County Job 3798: Substitute Teacher(s) 

 

Extra-Curricular Employee Assignments 2022-23 

Name of Person Location Job ID: Position 

 BMS Job 3829: Head Boys Basketball 

Coach 

 

 

PMS Job 3830: Head Football Coach 

 PBHS Job 3850: Athletic Trainer 

(Winter Sports) 

 PBHS Job 3851: Athletic Trainer (Fall 

Sports) 



Adam Bomer PBHS Job 3852: Limited Football 

Trainer 

 PBHS Job 3854: Volunteer Assistant 

Volleyball Coach 

  

39. Recommendation:  Approve listed persons to enter the bus operator training program for Barbour County 

Schools.  

 

____________________ ____________________ ____________________ 

 

A motion was made by Mr. Phillips to approve agenda items 1-19 as recommended. The motion was seconded 

by Mr. Starks. After discussion, the motion passed five (5) to zero (0). 

 

Mrs. McConnell made a motion to adjourn into executive session at 6:15 p.m. to discuss personnel issues.  The 

motion was seconded by Mr. Starks and passed five (5) to zero (0). 

 

The board returned to open session at 7:30 p.m. (No votes or decisions were made in executive session).   

 

A motion was made by Mr. Phillips to approve agenda items 21-39 as recommended. The motion was 

seconded by Mr. Starks. After discussion, the motion passed five (5) to zero (0). 

 

A motion was made by Mr. Everson to approve agenda item 20 as recommended. The motion was seconded by 

Mr. Starks. After discussion, the motion passed five (5) to zero (0). 

 

The board acted upon or discussed the following items: 

 

1. Discussion of Policy 2300 

2. 2022-2023 School year Board meeting dates 

3. Other 

 Continuity in student handbooks 

 

Next board meetings:  

 

July 5, 2022, at 6:00 p.m. at the Board of Education Office (Regular Session) 

July 11, 2022, at 6:00 p.m. at the Board of Education Office (Regular Session) 

July 25, 2022, at 6:00 p.m. at the Board of Education Office (Regular Session) 

 

The meeting adjourned at 7:54 p.m. 

 

 

 

 

 

 

________________________________   ________________________________ 

President          Secretary 

 


