
  Philippi WV 26416 

        March 27, 2017 

 

Minutes 

 

 The Barbour County Board of Education met in regular session at 6:00 p.m. on Monday, March 27, 

2017 at the Board of Education Office, 45 School Street, Philippi, WV 26416. 

 

Ron Phillips, Eric Ruf, Adam Starks, David Everson, Joanne McConnell, Members, and Jeffrey 

Woofter, Secretary, were present. Also in attendance were: Annette Hughart, James Poling, David Neff, 

Michael Ferguson, Bayli Helmick, David L. Matko, Bill Cunningham, Clark V. Freeman, Butch Cather, 

Valarie Cross, Barbara Harvey, Lisa R. Knight, Sherman Wilkinson, Connie Mundy and Jeff Kittle. 

 

Mr. Ruf called the meeting to order at 6:00 p.m. 

 

Mr. Starks led the pledge to flag 

 

Invocation by Mr. Starks 

 

Reports – 

 

 Monthly Attendance 

 February 2017 Financial 

 

 The following delegations addressed the board 

 

 Bayli Helmick – regarding Philip Barbour High School football coach 

 

Superintendents Recommendations – 

 

1. Recommendation:  Approve budget adjustments  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

















 



2. Recommendation: Approve payment of bills for the period of March 8, 2017 through March 21, 2017 

at a total expenditure of $287,456.17. 

 

3. Recommendation: Authorize the March 28, 2017 payroll and federal withholdings not to exceed the 

amount of $1,000,000.00 to be released in accordance with Federal Law. 

 

4. Recommendation:  Authorize the payment of utility bills and copier bills due before next board 

meeting not to exceed $30,000.00.  

 

5. Recommendation: Approve the final total of the March 15, 2017 payroll check and federal 

withholdings in the amount of $351,420.28.  

 

6. Recommendation: Approve final total of utility/copier bills in the amount of $2,290.69.  

 

7. Recommendation: Approve/Confirm fund raising activity requests as submitted (all candy sales will 

be done outside school hours)   

 

Belington Elementary School (2nd Grade) – projected revenue $1,200.00 

Junior Elementary School (PTO) – projected revenue - $2,000.00 

Kasson Elem/Middle School (Athletics) – projected revenue - $500.00; (Band) - $200.00; 

(Robotics Team) - $1,500.00; (School) - $500.00; (Volleyball) - $200.00 

Philip Barbour High School (Key Club) – projected revenue - $200.00; (Student Council) - 

$200.00; (National Honors Society) - $400.00 

Philippi Elementary School (Office) – projected revenue - $20.00; (Preschool) - $1,500.00 

Philippi Middle School (Band) – projected revenue - $1,000.00; (Choir) - $1,000.00 

 

8. Recommendation:   Approve contract with RESA for Glenn Sweet. 

 

9. Recommendation:  Approve/Confirm curricular trips.  

 

Belington Elementary School (1st Grade) – to Hovatter’s Zoo on May 8, 2017; (2nd Grade) – 

Fairmont on May 19, 2017; (3rd Grade) – Good Zoo on May 8, 2017; (Preschool) – 

to Hovatter’s Zoo on May 11, 2017  

Belington Middle School (Band) – to Kennywood on May 23, 2017 

Junior Elementary School (3rd Grade Character Education Class) – Belington Dollar General 

Store on April 6, 2017 

Kasson Elem/Middle School (Robotics Team) – to Louisville, Kentucky on April 19-23, 

2017 

Philip Barbour High School (FFA) – to Jackson’s Mill on April 7, 2017; (FFA) – to Jacksons 

Mill on April 20-21, 2017; (FFA) – to Morgantown on June 1-2, 2017; (Juniors) – 

to Fred Eberle on April 5, 2017 

Philippi Elementary School (Preschool) – to Hovatter’s Zoo on May 11, 2017 

Philippi Middle School (8th Grade) – to Washington DC on April 21, 2017 

Volga-Century Elementary School (School) – to Belington Skate Rink on March 17, 2017 

 

10. Recommendation:  Approve educational leave request for a student at Philippi Middle School. 

 

11. Recommendation:  Approve the following changes to the 2016/2017 School calendar.  

 

Date of Lost Instruction  

March 15, 2017 

Designated Make-Up Date  

April 11, 2017 (previously an OS Day) 

 

12. Recommendation: Approve building/ground modifications.  

  

Kasson Elem/Middle School (Room 125) – mount projector and add electrical outlet 

Philip Barbour High School (Rooms 136, 139 and 133) – mount projectors and add electrical 

outlets 

Philippi Elementary School (Preschool Playground) – move bench, sandbox, easel and house 

from old play grand area and install on new playground 

 

13. Recommendation: Approve/Confirm use of buildings and/or grounds.  

 

Junior Elementary School on May 13, 2017 – requested by Cindy Wilmoth for Spring 

Carnival 

Kasson Elem/Middle School on the 1st and 3rd Thursdays of each month – requested by 

Angela Golden for Girl Scouts; on March 24, 2017 – requested by Teresa Marsh for 

Petting Zoo and Sheep Demonstration 

Philip Barbour High School on April 22, 2017 – requested by Linda Watson for Barbour 

County FRN Family Fun Night; on April 8, 2017 – requested by Trista Dalton for 

National Honors Society Inductions; on April 29, 2017 – requested by Trista Dalton 

for Paint Your Heart out Fundraiser 

 

14. Recommendation:  Adopt revised policy 7230, Embedded Credit, on second reading.  



 

Scope of Policy – to establish procedures for the awarding of embedded credits at the secondary level in 

Barbour County, as authorized by WVBE Policy 2510: Assuring the Quality of Education: Regulations for 

Education Programs, Section 5.4.f.1.B. County boards of education are encouraged to establish policy which 

permits a student who masters the approved content standards for a credit bearing high school course that are 

embedded within a second course to receive credit for both courses. 

 

The intent of this policy is that by implementing embedded credit courses, students in Barbour County will (1) 

have continued opportunities to complete both a rigorous academic and career technical education 

courses/concentrations, and (2) be prepared for college and career by improving their achievement. 

 

The intent of embedded credit is not to create a time-shortened high school experience but rather to provide 

opportunities for students to participate in advanced academic and/or career/technical education courses without 

having to choose one over the other. 

Definitions: 

Embedded Credit Course – incorporates content standards and objectives for an embedded credit from one credit 

bearing high school course into another (host) course(s) and allows students to earn credit for both. 

 

Embedded Credit – the approved content standards and objectives for a credit bearing high school course that 

are embedded within a second course or courses to receive credit for both courses.  Embedded credit does not 

allow for two courses in the same content area (e.g., Math III TR and Math IV TR) to be embedded into one 

course. 

 

Embedded Credit Courses will be: 

Transitional Math for Completers/Electrical Technician 

Transition Math for Completers/Carpentry 

Transition Math for Completers/Welding Technology 

Transition Math for Completers/Automotive Technology 

 

Proposed depending on employment of an English teacher: 

Transitional English Language Arts (ELA) for Completers/Therapeutic Services   

  

Content Alignment – T h e  teachers of both content areas shall collaboratively determine alignment of the 

content standards and objectives from both content areas when developing embedded credits/courses. In the case 

of alignment where the host is a career/technical course and the career/technical center has a language arts-in-

career technical education (CTE) instructor or a math-in-CTE instructor, that instructor shall be deemed the high 

school credit bearing course instructor and shall be part of the collaborative alignment team. The alignment 

document must clearly identify (1) which embedded course standards and objectives align strongly with the host 

course standards and objectives; and (2) which embedded course standards and objectives do not align strongly 

with the host course standards and objectives. Furthermore, the content alignment shall include the following: 

 

 An alignment document showing a minimum of 80% alignment of the embedded credit 

course standards and objectives with the host course standards and objectives 

 A list all academic standards and objectives that are missing but are needed to warrant the 

awarding of an embedded credit. 

 Explanation of how those weak or missing academic standards will be addressed for credit. 

 

Notwithstanding there may be embedded course standards and objectives that do not align strongly with the 

host course standards and objectives, students will nevertheless receive high quality instruction that will allow 

them to work toward mastery on 100% of the content standards and objectives for all embedded credit courses 

approved by the county and submitted for approval to the West Virginia Department of Education. 

 

Delivery - To the greatest extent possible, content standards and objectives or career/technical content skill sets 

shall be integrated into class time or workshop/lab time. Those content standards and objectives or 

career/technical content skill sets that cannot be integrated into class time or workshop/lab time will be 

addressed through additional time allotted for alternative methods of delivering instruction such as minimal pull-

out instruction, homework, extended projects, on-line modules and other similar methods of delivery; however, no 

alternative method of delivery for the content standards and objectives or career/technical content skill sets shall 

infringe upon the integrity of any such academic course or career/technical course. The purpose of this policy 

is not to alter content standards and objectives or career/technical content skill sets for any particular academic 

course or career/technical course but to enhance only those content standards and objectives or career/technical 

content skill sets that are already inherently present in any such academic course or career/technical course.   

 

Assessment – Validation shall be accomplished by an end-of-course assessment, portfolio, project-based 

performance assessment, or other methods (e.g. KeyTrain or WIN post-testing) for the student to demonstrate 

mastery of the embedded credit.  

 

Awarding credit – Credit shall be awarded at the end of the concentration where the credit is embedded. 

Embedded math or English credit will be awarded only to students who complete the designated career/technical 

programs. No embedded credit shall be awarded to any student in a career/technical program of study who does 

not complete the program. The CTE/academic teacher (English or math) will be the teacher of record for the 

academic credit. The CTE/academic teacher, in collaboration with the host CTE course teacher(s), will maintain 



a record of all assignments and grades relevant to awarding embedded academic credit completed during each 

CTE course in the designated CTE program concentrations. Students enrolled in the final course for CTE 

program completion will also be enrolled in the related senior Transition course (Transition Math or Transition 

English) with the CTE/academic teacher being the teacher of record.  Upon a student’s successful completion of 

the CTE program (i.e. a “completer”), the CTE/academic teacher will assign a final grade for the embedded 

course based on the average of grades compiled for academic assignments/assessments throughout the four 

courses of the CTE  host program.   

 

Limitations on number of embedded credits - A student may not earn more than two (2) units of required 

graduation credits through embedded credit.  

 

Academic Progress and Credit Recovery – A review of student progress must be made at least once every 

twenty (20) school days in order to properly document that the student is making adequate progress toward 

completing an embedded credit. In the event any review of student progress discloses inadequate progress toward 

completing an embedded credit, the student shall be timely transferred from the host course and enrolled in the 

respective credit bearing high school course, or alternatively, the student must participate in a credit recovery 

program of that course credit. 

 

What is not embedded credit – Two courses in the same content area are not eligible for embedded credit. For 

example, Math I Lab cannot be embedded into Math I because it is the same content; the purpose of Math I Lab 

is to allow students two class periods per day to master the concepts of Math I. These two courses were created 

to allow students extended time to master the content without losing a credit. By the same reasoning, Math III 

TR and Math IV TR are not eligible for embedded credit. 

 

Participation in Statewide Assessment – Students in grades 9, 10, and 11 who participate in an embedded 

credit course that contains content that is assessed by the statewide assessment shall participate in the state 

assessment. 

 

Implication for Educator Evaluation – When the embedded credit is an English or mathematics course, the 

results of the statewide assessment shall become part of the teacher evaluation for the teachers of the embedded 

credit course. 

 

Teacher of Record and Course Coding – The credit bearing high school course teacher and the host teacher 

shall collaborate when determining which credits can be embedded. Embedded credits/courses shall be developed 

by the teachers of both content areas and the respective teachers must work collaboratively to determine 

alignment of the content standards and objectives from both content areas.  The teacher of record for the 

embedded credit shall be the credit bearing high school course teacher. Where the host is a career/technical 

course and the career/technical center has a language arts-in-CTE instructor or a math-in-CTE instructor, that 

instructor shall be deemed the high school credit bearing course instructor. 

 

Careful consideration shall be given to coding the embedded credit course for WVEIS purposes. For example, if 

only one teacher is involved in the delivery of the embedded credit course, the course must be carefully coded 

using the code “B” in the fifth (5th) digit of the WVEIS course code to indicate the teacher is not considered 

Highly Qualified  (HQ) without being properly credentialed in both content areas; however, if two teachers are 

collaborating to deliver the embedded credit, it is very important that courses be properly entered into WVEIS 

to ensure the course is identified with a HQT and is documented on transcripts in such a way that it will be 

recognized by a two or four year college/university. In this situation, each teacher would be assigned the fifth 

(5th) digit “C” to indicate a collaborative embedded credit environment is occurring. 

 

Communication with students and parents – Any student, as well as the student’s parents and/or guardian, who 

desires to avail himself/herself of the opportunity to be awarded embedded credit shall be counseled regarding 

the provisions of this policy and shall execute a written statement that the provisions of this policy have been 

fully explained to them; that they understand the provisions of this policy; and that they agree to abide by the 

provisions of this policy. The student and his/her parents/guardian shall especially be counseled regarding the 

student’s opportunity to recover credit if embedded credit is not awarded. 

A Written parental consent form shall be maintained in the student’s permanent record and shall contain: 

 

(1) A statement to be signed and dated by the parents to consent to their child's substitution of another course 

for a required major course and the course titles of the required major course and the substitute course; 

(2) A statement to be signed and dated by the parents to consent to their child's substitution of another course 

for a recommended elective course and the course titles of the recommended elective course and the substitute 

course; and 

(3) A statement to be signed and dated by the school advisor certifying that the school advisor advised the 

parents of the impact of the substitute course on the student's preparation for college, other post-secondary 

education or employment in the student's major field of study and the student's certificate of proficiency will 

not indicate that the student completed a program of major study unless such substitute courses are related to 

the major field of study selected by the student. 

 

Severability – The terms of this policy are independent of each other and if any term or provision of this 

policy or the application thereof or circumstance shall be found to be invalid or unenforceable, the remaining 

terms, provisions or applications of this policy shall not be affected but shall remain in full force and effect. 

Any term or provision of this policy or the application thereof or circumstance that is found to be invalid or 



unenforceable shall be deemed to be replaced by a term or provision that is valid and enforceable and that 

comes nearest to expressing the intention of the invalid or unenforceable term or provision.  

 

15. Recommendation:  Approve Markel Insurance Company to provide student accident insurance for the 

2017-2018 school year.  

 

16. Recommendation:  Approve transportation requests.  

 

Date    Destination    No. Buses 

 Philip Barbour High School 

  (Baseball) 

 03/22/17    Frankfort    1 

Philippi Middle School 

(School) 

05/25/17    AB University    2 

 

17. Recommendation: Approve/Confirm requests for professional leave.  

 

18. Recommendation:  Approve businesses, agencies and organizations located in Barbour County or 

surrounding areas as sites for work-based experience for high school students for the 2016-2017 

school year.  

 
Code Blue Youth Alliance   Barbour County Mat Club 

 

19. Recommendation:  Approve unpaid leave for Jennifer Wolfe for April 10-14, 2017 

 

20. Recommendation:  Accept resignation/retirement of Sally Hammack as a teacher at Philippi 

Elementary School effective at the end of the 2016-2017 school year.  

 

21. Recommendation:  Accept resignation/retirement of Jennifer Lantz as an Art teacher a Philip Barbour 

High School effective at the end of the 2016-2017 school year.  

 

22. Recommendation:  Accept resignation of Stephanie Henthorne as Head Girls Track Coach at Philip 

Barbour High School effective March 27, 2017.  

 

23. Recommendation:  Accept resignation of Lindsay Goudy as an Itinerant, Music Instructor, home 

based a Junior Elementary School effective at the end of the 2016-2017 school year. 

 

24. Recommendation: Employ the following personnel for the 2016-2017 school year. Employment is 

contingent upon certification and clearance of criminal convictions as defined in WV Codes §18-

5-15c(d) and §15-2-24(d)  
 

Regular Employee Assignments 2016-2017 

Name of Person Location Position 

Jason Park Philip Barbour Job 1433 Custodian 

 

Substitute Employee Assignments 2016-2017 

Name of Person Location Position 

Stephanie Skidmore County Job 1412 Substitute Secretary 

 County Job 1412 Substitute Secretary 

 Philippi Elementary Job 1417 Long Term Substitute 

PreK/Prek Special Needs Teacher 

 County Job 1418 Substitute LPN/Aide 

 County Job 1419 Substitute Cook 

 County Job 1419 Substitute Cook 

 County Job 1419 Substitute Cook 

Colton Weese Philip Barbour Job 1434 Long Term Sub. Biology 

Mary Kate Kincaid Philippi Elementary Job 1435 Long Term Sub. Special 

Ed. Aide 

Tamma Borzotra County Job 1413 Substitute Custodian 

Connie Seech PBHS 1432: Long Term Substitute 

Critical Need Multi-

Categorical/Severely Profoundly 

Impaired Instructor w/Autism 

Doug Schiefelbein County Job 1428 Substitute Administrator 

Richard Jeffries County Job 1431 Substitute Teacher 

Paige Byrne County Job 1431 Substitute Teacher 

 County Job 1431 Substitute Teacher 

 

Extra-Curricular Employee Assignments 2016-2017 

Name of Person Location Position 

javascript:void(LoadMainContentIFrame('JobPostings-Edit.aspx?id=1432'))
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James Seaton PBHS Job 1436 Head Girls’ Track Coach 

Elaine Benson County Job 1426 Pre-K School 

Psychologist (extra-curricular) 

 Junior Elem Job 1420 Tutor (extra-curricular 

   

 

25. Recommendation:  Approve listed persons to enter the bus operator training program for Barbour 

County Schools.  

 

___________________________ ____________________________ 

 

26. Recommendation: Employ the following personnel for the 2017-2018 school year. Employment is 

contingent upon certification and clearance of criminal convictions as defined in WV Codes §18-

5-15c(d) and §15-2-24(d)  
 

Extra-Curricular Employee Assignments 2017-2018 

Name of Person Location Position 

 PBHS Job 1424. Head Football Coach 

 

27. Recommendation: Approve the following list of new professional positions to be created for the 2017-

18 school year to allow the school system to meet the needs of students and fluctuations in funding 

and student populations.  

 

Position Location Funding Source 

Teacher Grade 1 PES 1 

Teacher Grade 3 PES 1 

Teacher Special Education Itinerant 

(Combines two .5 positions) 

PES/PMS 1 

Assistant Principal BMS/PMS Itinerant 1 

Teacher Title I (.5) PES 3 

Teacher Interventionist JES 3 

Assistant Attendance Officer County 1 

 

28. Recommendation: Reduce in Force and terminate the contracts of the following list of professional 

employees and subsequently place them on the PREFERED RECALL list for the 2017-2018 school 

year.  

 

Employee Current Position 

Mark Lamb Truancy Diversion 

Rochelle Wolfe Teacher, Mt. Vernon 

Sharon Nuzum Teacher, Volga Century 

Danielle Sanson Teacher, PES 

Mikail Perrine  Teacher, PES 

Rochelle Nestor Teacher, BMS 

Sarah Hoxie Teacher, Kasson 

Thomas Wegener Teacher, BMS 

Rose Drake Teacher, VCES 

 

29. Recommendation:  Eliminate the following professional positions for the 2017-2018 school year.  

 

Position Location Funding Source 

Teacher Title I, FTE 1 BES 3 

Teacher Kindergarten, FTE 1 Kasson 1 

Teacher ELA/Social Studies, FTE 

1 

BMS 1 

Truancy Diversion Specialist, FTE 

1 

County 1 

Principal, FTE .5 Mt. Vernon Elementary 1 

Teacher Sp. Ed., FTE .5 Mt. Vernon Elementary 1 

Teacher Kindergarten, FTE 1 Mt. Vernon Elementary 1 

Teacher Title I, FTE .5 Mt. Vernon Elementary 3 

Teacher Grade 4, FTE .5 Mt. Vernon Elementary 1 

Teacher Grade 1-2, FTE 1 Mt. Vernon Elementary 1 

Teacher Grade 3-4, FTE 1 Mt. Vernon Elementary 1 

Principal, FTE .5  Volga Century Elementary 1 

Teacher Sp. Ed., FTE .5  Volga Century Elementary 1 

Teacher Kindergarten, FTE 1 Volga Century Elementary 1 

Teacher Grade 1-2, FTE 1 Volga Century Elementary 1 

Teacher Grade 3-4, FTE 1 Volga Century Elementary 1 

 



30. Recommendation:  Terminate the contracts of the following long-term substitute professional 

employees at the end of the 2016-2017 school year and eliminate the positions for the 2017-2018 

school year.  

 

Long Term Substitute Employee Current Position 

Jennifer Vandevender BMS ELA 

Melanie Gribble PMS ELA 

Dyanna Auvil PMS ELA 

Kami Dalton Mayle Kasson Sp. Ed. 

Christina Mayle PMS Science 

Shannon Goshert BES 1st Grade 

Jamie Kittle BES Kindergarten 

 

31. Recommendation: Terminate the extra-curricular contracts of the following employees at the end of 

the 2016-2017 school year. 

 

Employee Position 

Nancy Curkendall Mt. Vernon Head Teacher 

Delores Bonnell JES Head Teacher 

Anna Davis VCES Head Teacher 

Nick Mayle PMS Head Football Coach 

Marcus Johnson PMS Asst. Football Coach 

Toby Poling PMS Volunteer Asst. Football Coach 

Luella Saffle VCES Before/After School Supervision 

 

32. Recommendation: Eliminate the following extra-curricular positions at the end of the 2016-2017 

school year. 

 

Mt. Vernon Head Teacher 

JES Head Teacher 

VCES Head Teacher 

PMS Head Football Coach 

PMS Asst. Football Coach 

PMS Volunteer Asst. Football Coach 

VCES Before/After School Supervision 

 

33. Recommendation: Place the following professional employees on the transfer for subsequent 

assignment list for the 2017-2018 school year.  

Employee Current Position 

Amanda Erikson Elementary Teacher, JES 

 

34. Recommendation: Place the following professional employees on the transfer for specific assignment 

list and assign them directly to the listed position for the 2017-2018 school year. 

 

Employee Assignment 

Melody Faulkiner Elementary Teacher, PES 

Ellen Gould Elementary Teacher, PES 

Anna Davis Elementary Teacher, PMS 

Amanda Sweet Elementary Teacher, JES 

Darla Streets Special Education/Multi-Cat. Teacher, BMS 

 

35. Recommendation: Reduce in Force and terminate the contracts of the following list of service 

employees and subsequently place them on the Preferred Recall list for the 2017-2018 school year. 

 

Employee Current Position 

Jason Park Custodian 

Briana Emigh Secretary 

Misty Bolton Secretary 

Suetta Durst Cook 

Violet Shaver Cook 

Robin Poling Cook 

Laura Grose LPN/Aide 

Sherry Jones Aide 

Connie Mayle Aide 

 

36. Recommendation: Eliminate the following service positions due to lack of need for the 2017-2018 



school year.  

 

Position Location 

Cook, FTE .5  Philippi Elementary 

LPN/Aide, FTE 1  PBHS 

Aide, Sp. Ed., FTE 1 Philippi Elementary 

Aide ECCAT, FTE 1  Kasson 

Custodian, FTE .5  Mt. Vernon Elementary 

Secretary/Aide, FTE 1 Mt. Vernon Elementary 

Cook/Cafeteria Manager, FTE 1  Mt. Vernon/PBHS 

Custodian, FTE .5 Volga Century Elementary 

Secretary/Aide/Auditor, FTE 1 Volga Century Elementary 

Cook/Cafeteria Manager, FTE 1  Volga Century Elementary/PBHS 

 

37. Recommendation: Place the following service employees on the transfer for subsequent assignment 

list for the 2017-2018 school year.  

 

Employee Current Position 

Luella Saffle Secretary/Aide/Auditor 

Stacie Triplett Cook 

Debra Carey Cook 

Melissa Zirkle LPN/Aide 

Marsha Mayle Aide/ECCAT 

 

38. Recommendation: Terminate the contracts of the following long-term substitute service employees at 

the end of the 2016-2017 school year and eliminate the positions for the 2017-2018 school year.  

 

Employee Current Position 

Charlene DeBarr Job 1410 Long Term Substitute Bus operator, Rt 20. 

 

39. Recommendation: Approve the following list of new service positions to be created for the 2017-18 

school year to allow the school system to meet the needs of students and fluctuations in funding and 

student populations.  

 

Position Location 

Cook, FTE 1 Phililppi Elementary 

Aide, FTE 1 Philippi Middle School 

Cook, FTE .5 Belington Elementary 

 

40. Recommendation: Authorize the payment of Traci Hoffman’s Head Cheerleading Coach coaching 

time sheet.  

 

41. Recommendation:  Approve educational leave request for a student at Kasson Elem/Middle School. 

 

42. Recommendation:  Approve educational leave request for a student at Kasson Elem/Middle School. 

 

43. Recommendation:  Approve educational leave request for a student at Philip Barbour High School. 

 

44. Recommendation:  Approve educational leave request for a student at Philip Barbour High School. 

 

45. Recommendation:  Approve/Confirm curricular trips.  

 

Belington Elementary School (Kindergarten) – to WV Wildlife Center on May 11, 2017 

Kasson Elem/Middle School (Robotics Team) – to Fairmont on April 04, 2017 

 

46. Recommendation:  Accept resignation/retirement of Luella Saffle as a Secretary/Media Aide at 

Volga-Century Elementary School effective at the end of the 2016-2017 school year. 

 

47. Recommendation:  Accept resignation of M. Doug Row as an Assistant Football Coach at Philip 

Barbour High School effective March 23, 2017. 

 

The Superintendent pulled item 19 off the agenda. 

 

A motion was made by Mr. Phillips to approve agenda items 1-18, and items 40-45 as recommended. 

The motion was seconded by Mr. Starks. After discussion the motion passed five (5) to zero (0). 

 
Mrs. McConnell made a motion to adjourn into executive session at 6:00 p.m. to discuss personnel 

issues.  The motion was seconded by Mr. Starks and passed five (5) to zero (0). 

 



The board returned to open session at 7:12 p.m. (No votes or decisions were made in executive 

session).  

 

A motion was made by Mr. Starks to approve agenda items 20-39 and items 46 and 47 as 

recommended. The motion was seconded by Mr. Phillips. After discussion the motion passed five (5) to zero 

(0). 

 

The board acted upon or discussed the following items: 

 

1. School Newsletters  

2. Other 

 

Next board meetings:  

 

April 10, 2017 at 6:00 p.m. at Board of Education Office (Regular Session) 

 
  The meeting adjourned at 7:15 p.m. 

 

  

 

 

 

________________________________   ________________________________ 

  President           Secretary 


